GENERAL TECHNICAL SERVICES

****

SUMMARY OF BENEFITS
PAID PERSONAL LEAVE

Beginning with the first full month of employment with General Technical Services all regular full-time employees accrue Paid Personal Leave (PPL) which may be taken for vacations, sick time, or personal business.  All regular full-time employees accrue PPL during the month in accordance with the number of hours they are in a paid status.  Part-time employees are not eligible to accrue PPL.  Accruals are as follows:

           Length of Service                     Earned Hours                                 Days Per Year
            Up to 5 Years:                              .05769                                               15 


             5 to 9 Years:                                .07692                                               20
            10 years or more:                          .09616                                               25

Paid Personal Leave may be carried over at the end of the calendar year.  The maximum carryover permitted is 120 hours.              
HOLIDAYS
General Technical Services observes ten legal holidays each year.  All regular full-time employees will be paid for the holiday if the employee is in a paid status the day before and the day after the holiday.  The holidays are shown below:



New Year's Day



Labor Day



Martin Luther King Day


Columbus Day



President's Day



Veteran’s Day



Memorial Day



Thanksgiving Day



Independence Day



Christmas Day

BEREAVEMENT LEAVE
Leave with pay for a period of up to three days may be granted to regular full-time employees when a death occurs in his/her immediate family.

PERFORMANCE REVIEWS AND PROMOTIONS
Performance reviews are given annually. Promotions and individual wage and salary increases are given on a discretionary basis as warranted by performance.

401K RETIREMENT PLAN
All employees are eligible to enroll in the GTS 401K Retirement Plan on the first of January or July after three full months of service.  The company matches 2% of your salary which is fully vested after one year of employment.

HEALTH //DENTAL // VISION INSURANCE
All full-time regular employees and their dependents are eligible to participate in the company's medical, dental and vision insurance plan.  New employees who elect coverage will be enrolled on the first day of employment.  The premiums are paid at 50% by the Company and 50% by the employee.  The employee’s portion of the premiums is deducted from each paycheck.

See attached sheet for explanation of Health Insurance Benefits along with premium information.
LONG TERM DISABILITY INSURANCE
All full-time regular employees are eligible to participate in the Company's Long Term Disability Plan.  Benefit payments for disabilities resulting from accidents and/or sicknesses are 60% of the basic monthly salary subject to a maximum benefit of $5,000 and a minimum payment of $100 per month.  The Company and employee share the premiums at 50% each.

This is a condensed version of General Technical Services’ benefits.

Subject to change without notice.


